Clean Up Your Social Media Identity

The social media profiles of job candidates are becoming
an area of scrutiny for recruiters. In fact, there are now
even online research analysts who will comb the Internet
for damaging information on a firm’s applicants. (On the
flip side, there are “scrub services” that will clean up a job
hunter’s digital footprint.) Here are some simple ways to
take a DIY approach to scrubbing your online presence.

Google Your Name

Search for your name online occasionally to see what
comes up, or set up automatic name alerts at Google.com/
alerts. You may discover results for many people with your
same name, possibly with embarrassing or outrageous
content. To find the real “you,” try tweaking your name
{e.g., Sam versus Samuel) or add some additional identi-
fying modifiers (perhaps your city or school).

Search for your name on all the networks to which
you've ever belonged, including MySpace and YouTube.
(Recruiters check everywhere.) After a thorough review,
ask yourself: Will this the social media profile foster callbacks,
interviews, and job offers? If not, keep reading.

Keep Some Mystery

“Most new grads grew up texting, Skyping, Tweeting,
Facebooking and reading or creating blogs,” says Jenny
Foss, who operates Ladder Recruiting Group in Portland,
Ore. “Older, more experienced competitors aren’t ‘native
social media people.” That’s the plus; the minus is you
have to shift your mindset from “impressing the guys” to
“promoting myself as a polished professional.”

Foss recommends you adjust the privacy settings on your
accounts. But you're not safe even then since companies
can change privacy policies. When possible, it is better to
remove negative or overly private content than hide it.

There’s No Swimsuit Competition

Recruiters will judge you by your profile photos. Do they
tell the right story? “Don’t post sexy photographs of your-
self online. Don’t even be too glamorous. That's a really
big turnoff to employers,” says Vicky Oliver, author of 201
Smart Answers to Business Etiquette Questions. “Dress in
photos as you would in an interview.”

Remove unflattering pictures, videos, and unfavor-
able comments you've posted on social networks. Post a
high-quality headshot, the same one across all platforms.
Important: Don't forget to check out photos where friends
have tagged you on Facebook. If you're pictured at a party
with a drink in hand, delete the tag. Adjust privacy settings
to prevent that from happening again.

Blot Out the Bitter

Have you ever gone online while under the influence
or in a foul mood? Bad idea. “What ever you wouldn't do
at networking event, don’t do online,” says Oliver. Some
examples of social media gaffes: Posting about parties,
dates, getting into posting wars with your friends, or using
obscenities, faulty grammar, typos, or cryptic texting
shortcuts.

“I personally would never put a thumbs-down sign
on someone’s comment,” Oliver says. “I would not write
anything negative, no snippy commentary at all.”

Get LinkedIn

This is the single best social media platform for job
seekers because of its professional focus. Some savvy
employers are now even requesting LinkedIn profile info

56 as part of the job application process. One of the most

Content You Should NEVER Share
These may seem really obvious, but people lose jobs (and
]ob offers) every day because of them:
* Don't refer to a company by name; they may get
alerts when mentioned online.
¢ Don't complain about your job or boss.
¢ Refrain from making snarky comments about
co-workers or customers.
¢ Don't reveal your drug/drink habits.
¢ Never make discriminatory or inflammatory
remarks.
e Don't share intimate relationship details.
* Don't brag about skipping work, playing games
or sleeping on the job.
* Do not broadcast an employer’s confidential
information.

powerful aspects of this profile is the recommendations
from previous bosses and co-workers. Testimony from
others is proof positive of your professionalism.

Make good use of keywords and set up cross-links
between all your social media profiles. LinkedIn, Facebook,
Twitter, and Blogspot all rank high in Google searches.

Witness Protection Program

Some job seekers are so concerned about privacy they've
gone into lockdown mode and blocked all of their profiles.
Unfortunately, that makes recruiters wonder what they’re
trying to hide. Plus, many of them seek employees with
social media skills, so cleaning up what’s out there is
usually better than shutting it down.

What Would Your Mother Say?

Many career coaches and recruiters say that the rule of
thumb for social media content is: Would you want your
mother or employer to see it? No? Then don't post it.

“Self-censorship is the main key,” says Alexandra Levit,
author of Blind Spots: The 10 Business Myths You Can’t Afford
to Believe on Your New Path to Success. “Always think before
you post, because if there is a single person out there who
you don’t want to see your content, I guarantee it will get
back to them.”

You may be too close to the situation to judge what’s
appropriate or not, so it can be helpful to have a second pair
of eyes to look over your profiles. Select someone who's
about the same age as your target employers, experienced
in your field, or at least in the hiring process.

Netiquette Tips
Dan Schwabel, a personal branding expert and author of Me
2.0, offers these tips to keep your digital reputation clean:
* Don't over-promote yourself or people will get turned off.
¢ Do share industry insights, useful resources, quotes
and facts with your audience.
* Don't send your resume to employers on Facebook.
* Do build a relationship through tweeting before you
email blindly.
* Don't come to an interview without researching
the company and the hiring manager online, using
LinkedIn first.
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